
We are pleased to publish Watson Farley & Williams London Office Diversity Statistics 2021.

As an international law firm with a global client base, diversity and inclusion is a key 
component of how we operate as a firm. We believe that exceptional client service can only 
be delivered by exceptional people. For this reason, we aim to attract, retain and develop the 
best talent from a wide range of backgrounds and encourage our teams to harness diversity 
of thought, providing our clients with innovative solutions to complex transactional and 
contentious matters.

Our data shows that we continue to develop a diverse pipeline of talent and we are pleased 
with the progress we have made. However, like many firms, we recognise that there is more to 
do to ensure we retain and develop our diverse talent into more senior roles, including through 
to the Partnership.

Through our Global Diversity & Inclusion Strategy, we are taking action to further our inclusive 
working environment and ensure everyone at our firm can reach their full potential. More 
information on the steps we are taking can be found on our website.
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CHRIS LOWE
MANAGING PARTNER

LOTHAR WEGENER
MANAGING PARTNER

REPORTING CATEGORIES

•	 Partner: All participating Equity Partners and Variable Share Partners.

•	 Solicitor (not a Partner): All participating Senior Associates, Associates,  
Of Counsel and Consultants.

•	 Other fee earning role: All participating Trainees, Professional Support Lawyers  
and Paralegals.

•	 Business Functions: All participating Business Functions employees and secretaries.

NOTES

•	 The statistics provided within this report reflect data provided by Watson Farley & Williams 
Partners and employees as at 01 July 2021. Response rates for individual categories are 
included beneath each chart.

•	 In some cases, charts may not add up to 100% due to rounding.

•	 Where response rates are low, office-wide data has been shared to ensure individual’s 
personal and sensitive information remains confidential.

LONDON OFFICE DIVERSITY 
STATISTICS 2021

https://www.wfw.com/about-us/diversity-and-inclusion/
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All references to ‘Watson Farley & Williams’, ‘WFW’ and ‘the firm’ in this report means Watson Farley & Williams LLP and/or its affiliated undertakings. Any reference to a ‘partner’ means a member 
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