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Deadline for accessing New Skills Fund extended

The New Skills Fund has received an addi�onal €180m in funding with the deadline

for submi�ng applica�ons to Anpal for funded training extended to 27 March 2023.

These, in addi�on to extending the New Skills Fund for FY2023 (as set forth by the

Law No. 14/2023), are the latest changes introduced in an Anpal decree. The new 27

March 2023 deadline applies both to the execu�on of company collec�ve

agreements (the deadline for which had expired end 2022) and to the final date for

submi�ng Anpal applica�ons (whose deadline had expired on 28 February 2023). It

is a very �ght �meframe, but companies already have training projects for employees regarding company reorganisa�ons will

nevertheless be able to take advantage of these extended deadlines.

ANPAL Decree 24/02/2023

Updates regarding remote working in Milleproroghe Decree

For vulnerable public and private workers, the deadline for the right to remote working has been extended from 31 March to 30

June 2023. This covers vulnerable workers suffering from serious chronic illnesses covered by the Ministry of Health Decree of

4/2/2022, which includes those who are immunocompromised (transplant pa�ents, oncological pathologies etc.). If remote

working is incompa�ble with the tasks carried out by such vulnerable workers, their employer must assign them other suitable

tasks. If this is not possible then, though offering remote training opportuni�es was no longer planned, a lack of clarity means

that it nevertheless remains an op�on. The only alterna�ve is to be exempt from carrying out one’s role whilst retaining full pay.

The right to remote working is reintroduced for private sector workers with children under 14, provided the other parent is not

out of work or in receipt of income support. The same right (and deadline) applies to workers especially suscep�ble to

contrac�ng Covid-19 provided they have a doctor’s note. Unlike for vulnerable workers, however, the right to remote working

presupposes that their tasks are compa�ble with remote working.

Law 24/02/2023, no. 14
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Other Milleproroghe updates

The final deadline for sending workers hired on an open ended contract by employment agencies to the same user company for

a fixed term period longer than the maximum of 24 months (including intermi�ent placements) has been extended to 30 June

2025 (from 30 June 2024). Access to the New Skills Fund has been extended to end 2023.

Law 24/02/2023, n. 14

Fuel bonus updates

The fuel bonus, of which employees can receive up to a maximum of €200 each, remains excluded from the base tax rate, but is

now included when calcula�ng social security contribu�ons. This is provided by an addi�on to Ar�cle 1, paragraph 1, of Decree-

Law of 14/1/2023, no. 5, which notes “the exclusion from the contribu�on to the forma�on of the employee’s income, provided

by the first sentence, is not relevant for contribu�on purposes”. The text has been approved by the Chamber of Depu�es and

now awaits Senate approval.

Dra� Law conver�ng Decree-Law no. 5/2023

Secret recording of colleagues’ conversa�ons permissible for defence in court

Recording an employee’s conversa�ons with colleagues without their knowledge cons�tutes a serious breach of their right to

confiden�ality, unless the recording was intended to provide evidence against their employer in a future or upcoming lawsuit. In

such cases, these recordings cons�tute an expression of the right to defence according to Ar�cle 24 of Legisla�ve Decree no.

196/2003 (Privacy Code) which allows an individual’s consent to be disregarded.

Trib. Velletri 21/02/2023, Judge Falcione

Failure to pay contribu�ons to assistance funds and bilateral ins�tu�ons

An employer who does not pay contribu�ons to bilateral ins�tu�ons as provided for by the NCLA’s is required to pay an

addi�onal por�on of salary to workers. The same principle applies to employers who do not pay (or par�ally pay) contribu�ons

to the Health Care Fund and Welfare Fund which is also required by the NCLA’s. Payment of such contribu�ons is mandatory

and, in the event of non-compliance, an employer is obliged to pay their employee an addi�onal amount on top of their salary

for each month of contribu�on omission.

Trib. Milano 13/02/2023, no. 437

Dismissals for disobedience or bad language

An employee who, for reasons connected with their health, refrains from performing a task ordered by his superior is liable for

disobedience. However, such non-compliant conduct is not sufficiently serious to jus�fy a disciplinary dismissal. Nor is a

disciplinary dismissal lawful if abusive language was used by an employee in the presence of mul�ple colleagues when refusing

to carry out orders. If dismissed for such reasons, an employee should be reinstated and is en�tled to compensa�on.

Cass. (ord.) 16/02/2023 no. 4831
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Two-year limit a�er contract termina�on does not apply to social security debts

The two-year limit in Ar�cle 29, paragraph 2 of Legisla�ve Decree 276/2003, by virtue of which the employer is jointly obliged

with the contractor to fulfil all salary payments, insurance premiums and social security contribu�ons for two years from the

termina�on of a contract does not apply to the recovery of social security debts promoted by the INPS. The obliga�on to pay

contribu�ons is dis�nct and autonomous from the obliga�on to pay salaries and the INPS is only subject to the limita�on period.

Cass. 30/12/2022, no. 38151

Leave to assist disabled family member does not require exclusive assistance

Using leave to assist a seriously disabled family member (art. 33 L. 104/1992) does not require said assistance cover the en�re

working day. In applica�on this principle, the dismissal of an employee who, when on leave pursuant to the above law devoted

the �me primarily to personal ac�vi�es and only caring for his disabled father for two to three hours a day, was deemed

unlawful.

Court of Appeal Rome 13/09/2022, President Panariello
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