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Na�onal Collec�ve Labour Agreements (CCNL) available on Ministry of Labour

website

A special sec�on of the Ministry of Labour’s website containing na�onal collec�ve

labour agreements (“CCNL”) with the private sector is available online. The database

is freely accessible and allows access to the details of all the regulatory provisions of

CCNLs collected through CNEL, which manages the database and updates it with

renewed collec�ve agreements. Employers will be able to fulfil their obliga�ons to

provide their employees with the relevant CCNL – as now provided for by Law

Decree 104/2022 (the so-called Transparency Decree) – at the �me of recruitment

by providing the link to the “Norme e contra� colle�vi – Archivio CNEL” area on the

ministerial website. test

Ministry of Labour, Message 30/09/2022

Trade unions must be privy to company closure plans

In instances where company collec�ve agreements which, in addi�on to the provisions of the na�onal collec�ve labour

agreement, provide obliga�ons to inform and consult with trade unions, a company must periodically inform its trade union

representa�ves about its financial status and produc�on ac�vity. It is considered an�-union conduct to ini�ate a procedure

against collec�ve transfers (introduced by Law 234/2021 and updated by the recent Decree-Law Aiu�-ter) for the closure of a

produc�on plant and the consequent reduc�on of personnel, without previously informing and involving trade union

representa�ves on the status of said plant and the decision to proceed to its closure. The obliga�on to inform trade unions in

advance cannot be limited by secrecy obliga�ons arising from intra-group dynamics and the constraints of “marke�ng abuse

regula�ons”. On these grounds, in a recent case in the Court of Trieste, a procedure provided for by Law No. 234/2021 was

revoked and, with it, the related collec�ve dismissal procedure with an order for the company in ques�on to ini�ate the

consulta�on phase with the trade unions on the prospected closure of the produc�on site.

Court of Trieste (decree) 22/09/2022, Judge Ancora
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Recording conversa�ons between colleagues is lawful if used as evidence in court

According to the Supreme Court, it is lawful for an employee to record a conversa�on between themselves and their colleagues

without their knowledge if the recording can be used as evidence in court when defending their employment with their

employer. It is not necessary to obtain the prior consent of the individuals in the recording’s sole purpose is for the asser�on or

defence of a right.

Supreme Court 29/09/2022 no. 28398

No longer necessary to submit medical documenta�on to INPS for flexible maternity leave

Taking flexible mode’ compulsory maternity – which allows employees to take five months’ leave, either one month before birth

and four postpartum or the full five postpartum – no longer requires submi�ng medical documenta�on to the INPS a�es�ng to

the employee’s capacity to con�nue working a�er the seventh month of pregnancy. In order to take advantage of said leave

employees were previously required to submit a cer�ficate from an approved gynaecologist and a cer�ficate from the

competent company doctor. The INPS has now clarified that the prior submission of these documents is no longer necessary to

obtain the leave with it being sufficient for employees to submit the documenta�on to their employer.

INPS, Circular 29/09/2022 no. 106

Compulsory training enters into force

On 29 September 2022, the ministerial provisions for the compulsory training for employees benefi�ng from extraordinary

salary support fund (“CIGS”) entered into force. Employees who are claiming CIGS on zero hours’ work or those subject to a

reduc�on in working hours are required to par�cipate in training or retraining courses. Training and retraining projects must

promote reskilling employees for their exis�ng employment or facilita�ng their re-employment elsewhere by upda�ng their

professional skills. The projects can be co-financed by the regional authori�es and, at the end of the course, the individual must

be issued a cer�ficate of the skills acquired for transparency.

Ministry of Labour Decree 02/08/2022, published in the Official Journal on 28/09/2022

Rules on employment contract transfers

The transfer of an employment contract from a previous employer to a new one does not require any special forms to be

observed other than those laid down for when establishing the original employment rela�onship. In other words, the same rules

as those provided for the valid establishment of the original employment contract apply formally to the new contract. An

employee is not required to expressly consent to the transfer of an employment contract as the consent of the transferred

employee is implied. Finally, the consent of the transferred employee, whether expressed or implied, may be given a�er a

transfer contract has been concluded between the employer and transferee, provided that the condi�ons of the transfer have

not changed.

Supreme Court 21/09/2022 no. 27681
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E-mail to superiors repor�ng nega�ve conduct of another manager is not reputa�onal damage

An employee who sent an e-mail to her superiors informing them of a conversa�on she had with another manager in the

company in which she disclosed “disreputable behaviour” towards her within the work environment, is not liable for unlawful

conduct. Since the employee merely reported the content of the conversa�on and did not use offensive or insul�ng language

against the manager there was no offence against them, nor was there any reputa�onal damage a�ributable to the e-mail sent

by the employee to her superiors.

Supreme Court 20/09/2022 no. 34777

Contribu�on exemp�ons fortravel agencies and tour operators have been communicated

Pursuant to Decree-Law Sostegni-ter, travel agencies and tour operators are en�tled to a five-month contribu�on exemp�on for

the period between April and August 2022, to be used by the end of the current year (Ar�cle 4, paragraph 2-ter, Decree-Law

24/2022). INPS has communicated the procedures and deadlines for submi�ng the applica�on in order to access to the

contribu�on exemp�on. The instruc�ons also concern requests to re-examina�on applica�ons that have already been submi�ed

and only par�ally accepted. The re-examina�on request must be submi�ed by 13 October 2022 and a lack of response within

the following 30 days is considered a rejec�on.

INPS, Message 29/09/2022 no. 3549

DISCLAIMER

Watson Farley & Williams is a sector specialist interna�onal law firm with a focus on the energy, infrastructure and transport sectors. With offices in Athens,
Bangkok, Dubai, Dusseldorf, Frankfurt, Hamburg, Hanoi, Hong Kong, London, Madrid, Milan, Munich, New York, Paris, Rome, Seoul, Singapore, Sydney and Tokyo
our 700+ lawyers work as integrated teams to provide prac�cal, commercially focussed advice to our clients around the world.

All references to ‘Watson Farley & Williams’, ‘WFW’ and ‘the firm’ in this document mean Watson Farley & Williams LLP and/or its affiliated en��es. Any reference
to a ‘partner’ means a member of Watson Farley & Williams LLP, or a member, partner, employee or consultant with equivalent standing and qualifica�on in WFW
Affiliated En��es. A list of members of Watson Farley & Williams LLP and their professional qualifica�ons is open to inspec�on on request.

Watson Farley & Williams LLP is a limited liability partnership registered in England and Wales with registered number OC312252. It is authorised and regulated by
the Solicitors Regula�on Authority and its members are solicitors or registered foreign lawyers.

The informa�on provided in this publica�on (the “Informa�on”) is for general and illustra�ve purposes only and it is not intended to provide advice whether that
advice is financial, legal, accoun�ng, tax or any other type of advice, and should not be relied upon in that regard. While every reasonable effort is made to ensure
that the Informa�on provided is accurate at the �me of publica�on, no representa�on or warranty, express or implied, is made as to the accuracy, �meliness,
completeness, validity or currency of the Informa�on and WFW assume no responsibility to you or any third party for the consequences of any errors or omissions.
To the maximum extent permi�ed by law, WFW shall not be liable for indirect or consequen�al loss or damage, including without limita�on any loss or damage
whatsoever arising from any use of this publica�on or the Informa�on.

This publica�on cons�tutes a�orney adver�sing.

Watson Farley & Williams LLP Registered office: 15 Appold Street, London, EC2A 2HB, UK   |   T: +44 20 7814 8000   |   F: +44 20 7814 8141/2 3


