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New tax exemptions for employee welfare
"Collective company The Aiuti-bis Decree, which provides new tax exemptions for company welfare, has
agreements are the been published in the Official Journal. Article 12 of the Decree provides that sums
best measure to paid and reimbursed to employees to pay for domestic utilities including water,
ef‘ficienﬂy manage electricity and gas, (up to a maximum of €600), do not count as part of the

remote work." employee’s income. The exemption also covers the value of any goods or services

provided in connection with the use of water, electricity and gas services. The
measure applies to the 2022 tax period only.

Legislative Decree No. 115 of 09/08/2022

New instructions on standard salary support funds

For 2022 only, suspension or reduction of business activity as a result of the international crisis in Ukraine and the consequent
inability to trade or conclude agreements, is a valid criterion for applying for the CIGO and the wage supplementation allowance
supported by the FIS and other Bilateral Funds. In addition, companies with significant energy requirements can also access
CIGO if they lack raw materials or components due to difficulties in finding energy sources necessary for production.

INPS, Circular 10/08/2022 no. 67

Ministry of Labour defines training requirements to access salary support funds

The Ministry of Labour has defined the training and requalification requirements that employees benefiting from special salary
support funds (CIGS, FIS, Bilateral Funds etc.) must undertake pursuant to Article 25-ter of Legislative Decree 148/2015. The
training and requalification projects will help employees who have been temporarily suspended develop their skill and transition
smoothly back into work. Alternatively, the projects may be aimed at the professional outplacement of employees benefiting
from special salary support funds to other companies.

Ministry of Labour Decree 02/08/2022 no. 142
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Salary support reduction for employees in breach of training obligations

In order for an employer’s workers to access salary support funds, all employees to directly benefit from said funds must
participate in relevant training programmes. If an employee fails to complete a certain percentage of the required training
sessions, they may be subject to a reduction in the amount of financial support they receive. Failing to complete 25-50% of
training will result in a reduction of a third of the monthly allowance, between 51-80% the funding is halved, and missing over
80% means access to the fund is withdrawn.

Ministry of Labour Decree 02/08/2022 no. 140

Employers liable for work-related accidents if training is inadequate

If an employer fails to provide — or adequately provide — proper training and awareness on the correct use of company
equipment they will be found liable for any occupational injury suffered by an employee as a result of not correctly operating
equipment regardless of any negligence on the injured workers part.

Supreme Court, Criminal Section, 22/07/2022 no. 29025

Posting on social media whilst driving is just cause for dismissal

The dismissal of a company bus driver who posted messages on social media whilst driving is legitimate. Such activity is a breach
of the driver’s general duty of care and a violation of the highway code.

Court of Cosenza 13/07/2022 no. 1240
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DISCLAIMER

Watson Farley & Williams is a sector specialist international law firm with a focus on the energy, infrastructure and transport sectors. With offices in Athens,
Bangkok, Dubai, Dusseldorf, Frankfurt, Hamburg, Hanoi, Hong Kong, London, Madrid, Milan, Munich, New York, Paris, Rome, Seoul, Singapore, Sydney and Tokyo
our 700+ lawyers work as integrated teams to provide practical, commercially focussed advice to our clients around the world.

All references to ‘Watson Farley & Williams’, ‘WFW’ and ‘the firm’ in this document mean Watson Farley & Williams LLP and/or its affiliated entities. Any reference
to a ‘partner’ means a member of Watson Farley & Williams LLP, or a member, partner, employee or consultant with equivalent standing and qualification in WFW
Affiliated Entities. A list of members of Watson Farley & Williams LLP and their professional qualifications is open to inspection on request.

Watson Farley & Williams LLP is a limited liability partnership registered in England and Wales with registered number OC312252. It is authorised and regulated by
the Solicitors Regulation Authority and its members are solicitors or registered foreign lawyers.
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The information provided in this publication (the “Information”) is for general and illustrative purposes only and it is not intended to provide advice whether that
advice is financial, legal, accounting, tax or any other type of advice, and should not be relied upon in that regard. While every reasonable effort is made to ensure
that the Information provided is accurate at the time of publication, no representation or warranty, express or implied, is made as to the accuracy, timeliness,
completeness, validity or currency of the Information and WFW assume no responsibility to you or any third party for the consequences of any errors or omissions.
To the maximum extent permitted by law, WFW shall not be liable for indirect or consequential loss or damage, including without limitation any loss or damage
whatsoever arising from any use of this publication or the Information.

This publication constitutes attorney advertising.
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