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Combining a busy and rewarding career with parental or carer responsibili�es can be a challenge.  We want to develop an

environment where working parents can develop their career and also feel supported in balancing their role with family

commitments.  This not only allows our people to be�er cope with the pressures of being a working parent, but also allows

them to flourish whilst retaining valuable skills within our business.

To help our people balance their commitments at home and at work, everyone at the firm is provided with a suite of resources

and training events through our rela�onship with WorkLife Central (formerly CityParents).  We’ve also been taking steps

internally to help everyone at the firm achieve a be�er work-life balance.

Our Agile Working Guidelines, which apply Globally, give our people the flexibility to decide where best to work to fulfil the

needs of their role and trusts them to make the best decision where to work on any given day (for example, at home or in the

office).  It also empowers our people to build greater flexibility into their working day, so long as client and team obliga�ons are

met.

In our London Office, we have taken addi�onal steps to support working families by enhancing our family leave benefits.  This

includes providing maternity coaching to all women going on maternity leave and upon their return to work and offering an

internal ‘parental buddy’ to all men and women returning from maternity, paternity, adop�on, or shared parental leave.  We

have also introduced a ‘Returner Induc�on programme’ to help colleagues se�le back into the firm a�er an extended period of

family related leave.
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https://www.worklifecentral.com/

