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On 1 Augus t  2022, implement ing European Direc t ive (EU)  2019/1152 on t ransparent  and

predic table  work ing condi t ions across  the EU in to nat ional  law, amendments  to  the Act  on Proof  of

the Exis tence of  an Employment  Re la t ionship (Nachweisgese tz ,  the “Act ” )  wi l l  en ter  in to force in

Germany.  This  means there wi l l  be s igni f icant  changes both to  the draf t ing of  new employment

contrac ts  and a lso on exis t ing employment  re la t ionships .

According to the new law, employers are required to provide significantly more informa�on on individual working condi�ons

than previously. In addi�on, viola�ng the Act will cons�tute an administra�ve offence, punishable with fines of up to €2,000.

This newsle�er discusses what employers need to be aware of to ensure they don’t fall foul of these new requirements.

Please click on the DE link to read more.
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DISCLAIMER

Watson Farley & Williams is a sector specialist interna�onal law firm with a focus on the energy, infrastructure and transport sectors. With offices in Athens,
Bangkok, Dubai, Dusseldorf, Frankfurt, Hamburg, Hanoi, Hong Kong, London, Madrid, Milan, Munich, New York, Paris, Rome, Seoul, Singapore, Sydney and Tokyo
our 700+ lawyers work as integrated teams to provide prac�cal, commercially focussed advice to our clients around the world.

All references to ‘Watson Farley & Williams’, ‘WFW’ and ‘the firm’ in this document mean Watson Farley & Williams LLP and/or its affiliated en��es. Any reference
to a ‘partner’ means a member of Watson Farley & Williams LLP, or a member, partner, employee or consultant with equivalent standing and qualifica�on in WFW
Affiliated En��es. A list of members of Watson Farley & Williams LLP and their professional qualifica�ons is open to inspec�on on request.

Watson Farley & Williams LLP is a limited liability partnership registered in England and Wales with registered number OC312252. It is authorised and regulated by
the Solicitors Regula�on Authority and its members are solicitors or registered foreign lawyers.

The informa�on provided in this publica�on (the “Informa�on”) is for general and illustra�ve purposes only and it is not intended to provide advice whether that
advice is financial, legal, accoun�ng, tax or any other type of advice, and should not be relied upon in that regard. While every reasonable effort is made to ensure
that the Informa�on provided is accurate at the �me of publica�on, no representa�on or warranty, express or implied, is made as to the accuracy, �meliness,
completeness, validity or currency of the Informa�on and WFW assume no responsibility to you or any third party for the consequences of any errors or omissions.
To the maximum extent permi�ed by law, WFW shall not be liable for indirect or consequen�al loss or damage, including without limita�on any loss or damage
whatsoever arising from any use of this publica�on or the Informa�on.

This publica�on cons�tutes a�orney adver�sing.
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