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In ternat ional  bus iness  t rave l  i s  gradual ly  s tar t ing to p ick up fo l lowing the re laxat ion in  many

countr ies  of  Covid-19 res t r ic t ions .  Many employers  are keen to ge t  back to  face- to- face meet ings to

deve lop re la t ionships  wi th  c l ien ts .  However,  a combinat ion of  Covid-19 and Brexi t  has made th is

less  s t ra ight for ward than i t  used to be.

Prior to approving interna�onal business travel, UK employers should consider

whether employees have the requisite immigra�on permission for the trip. In terms

of inbound travel to the UK, employers need to be mindful of the limita�ons on

visitors, in par�cular the fact that post Brexit, European Union (EU) na�onals are also

subject to these restric�ons. Where this work goes beyond a�ending business

mee�ngs, they may need to consider whether a Skilled Worker visa is appropriate,

the acquisi�on of which can be a �me-consuming process.

As far as outbound travel is concerned, employers will need to establish if a visa is

required. Prac�cally, employers should also consider any Covid-19 tes�ng and

quaran�ne requirements before authorising business travel.

BUS INESS  TRAVEL  TO THE  UK

Following Brexit, na�onals of European Economic Area (“EEA”) member states and Switzerland no longer have the automa�c

right to work in the UK (other than Irish na�onals). Like all other non-UK na�onals, in most cases they are permi�ed to spend up

to six months in the UK for tourist and/or business purposes.

EEA and Swiss na�onals do not need to apply for a Visitor visa ahead of their trip, as they are not considered “visa na�onals”.

Similarly, na�onals of several other countries, such as Australia, Japan, the USA and New Zealand, do not require a Visitor visa.

Colombia, India, Thailand and Russia are examples of countries on the “visa na�onals” list, whose ci�zens are advised to apply

for a Visitor visa in good �me ahead of their travel dates.

Watson Farley & Williams LLP Registered office: 15 Appold Street, London, EC2A 2HB, UK   |   T: +44 20 7814 8000   |   F: +44 20 7814 8141/2 1



" B u s i n e s s  v i s i t o r s  a r e

l i m i t e d  t o  a  n a r r o w  s e t

o f  p e r m i t t e d  a c t i v i t i e s

w h i c h  i n c l u d e  a t t e n d i n g

m e e t i n g s ,  p a r t i c i p a t i n g

i n  l i m i t e d  t r a i n i n g  a n d

o t h e r  s i m i l a r  a c t i v i t i e s .

W h e r e  a n  e m p l o y e r

w i s h e s  f o r  a n

i n d i v i d u a l  t o  c a r r y  o u t

b u s i n e s s  a c t i v i t i e s

b e y o n d  t h o s e  p e r m i t t e d

u n d e r  t h e  V i s i t o r

r e g i m e ,  t h e y  m u s t

s p o n s o r  t h e  w o r k e r. "

Whatever an individual’s na�onality, there are strict restric�ons on the nature of the

business ac�vi�es that they can carry out while visi�ng the UK. Business visitors are

limited to a narrow set of permi�ed ac�vi�es which include a�ending mee�ngs,

par�cipa�ng in limited training and other similar ac�vi�es. Where an employer

wishes for an individual to carry out business ac�vi�es beyond those permi�ed

under the Visitor regime, they must sponsor the worker.

Sponsorship entails the employer applying for a sponsor licence. The fees vary

depending on the size of the organisa�on. Fees associated with the individual

applicant’s visa differ depending on the nature of the visa (for example, its length)

and, again, the size of the employer. Employers may also need to factor in training

costs and legal fees.

BUS INESS  TRAVEL  ABROAD

Bri�sh na�onals benefit from the Schengen visa waiver. This means that they are

permi�ed to spend 90 days in a 180-day period in the EEA or Switzerland for tourist

and/or business purposes. It should be noted that the rules vary in respect of

Bulgaria, Croa�a, Cyprus and Romania, and that there are no immigra�on restric�ons in Ireland. If an individual is not a Bri�sh,

EEA or Swiss na�onal, they may need to apply for a Visitor visa for their trip. Similarly to the UK, the EEA and Switzerland restrict

the nature of business ac�vi�es that individuals can carry out. It is advisable for employers to seek local law advice to be sure

that an employee’s ac�vi�es fall within those permi�ed by the country they are to visit, as this is decided at a na�onal level.

If an employee is an EEA or Swiss na�onal, they will not require a visa to visit the EEA or Switzerland, regardless of the nature of

the business ac�vi�es that they carry out, due to the right of free movement.

COVID-19 TEST ING AND QUARANT INE REQUIREMENTS

Employers need to be mindful of ongoing Covid-19 tes�ng requirements in the UK. In England, as at the date of publica�on of

this ar�cle, if an employee is not fully vaccinated, they must show proof of a nega�ve Covid-19 test taken in the two days before

travel. They must also take a test a�er arrival in England. There are no tes�ng requirements for fully vaccinated individuals. All

individuals, regardless of their vaccina�on status, must complete a passenger locator form in the three days before their arrival.

Tes�ng and quaran�ne requirements abroad vary and should be checked prior to travel.

Employers need to be mindful of ongoing Covid-19 tes�ng requirements in the UK. In England, as at the date of publica�on of

this ar�cle, if an employee is not fully vaccinated, they must show proof of a nega�ve Covid-19 test taken in the two days before

travel. They must also take a test a�er arrival in England. There are no tes�ng requirements for fully vaccinated individuals. All

individuals, regardless of their vaccina�on status, must complete a passenger locator form in the three days before their arrival.

Tes�ng and quaran�ne requirements abroad vary and should be checked prior to travel.

KEY TAKEAWAY
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Employers should consider the purpose of an employee’s trip well ahead of their

planned travel dates to ensure that there is enough �me to apply for the correct visa

and for the UK, if required, a sponsor licence. Ul�mately, a failure to have the correct

permission can result in the individual being denied entry and significant

reputa�onal and financial harm for employers. It can also have an impact on their

sponsor licence if they have one. Individual officers and managers of the company

can also be personally liable in certain circumstances where, with their “consent or

connivance”, a visitor carries out work, despite not having the right to do so. On a

prac�cal level, it is also impera�ve that employers consider any Covid-19 related

tes�ng and quaran�ne requirements.

Trainee Amy Tully contributed to this ar�cle.
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Disclaimer

Watson Farley & Williams is a sector specialist interna�onal law firm with a focus on the energy, infrastructure and transport sectors. With offices in Athens,
Bangkok, Dubai, Dusseldorf, Frankfurt, Hamburg, Hanoi, Hong Kong, London, Madrid, Milan, Munich, New York, Paris, Rome, Seoul, Singapore, Sydney and Tokyo
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Watson Farley & Williams LLP is a limited liability partnership registered in England and Wales with registered number OC312252. It is authorised and regulated by
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The informa�on provided in this publica�on (the “Informa�on”) is for general and illustra�ve purposes only and it is not intended to provide advice whether that
advice is financial, legal, accoun�ng, tax or any other type of advice, and should not be relied upon in that regard. While every reasonable effort is made to ensure
that the Informa�on provided is accurate at the �me of publica�on, no representa�on or warranty, express or implied, is made as to the accuracy, �meliness,
completeness, validity or currency of the Informa�on and WFW assume no responsibility to you or any third party for the consequences of any errors or omissions.
To the maximum extent permi�ed by law, WFW shall not be liable for indirect or consequen�al loss or damage, including without limita�on any loss or damage
whatsoever arising from any use of this publica�on or the Informa�on.

This publica�on cons�tutes a�orney adver�sing.
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