WATSON FARLEY & WILLIAMS

SNACKS: DIGESTIBLE
WEEKLY LABOUR NEWS -
ISSUE 18

2 SEPTEMBER 2021 e ARTICLE

WEEKLY ITALIAN LABOUR UPDATES

Anti-trade union behaviour

"With a collective It is considered ‘anti-union’ behaviour for a company to fail to take action against
company agreement it disparaging remarks made by its director(s) on social media about trade unions. In

is possible to determine such cases, harsh criticisms and offensive comments made on social media platforms

specific reasons (other will not merely be considered freedom of expression, but instead direct or hostile

than the legal reasons) attacks against trade unions. It is also considered anti-union behaviour to encourage

to use fixed term employees to join a different trade union to the one they would normally join by

contracts. In this wa . _ . . . .
y including links to said union’s website on the company intranet.

the employer can avoid . )
Tribunal of Milan (decree), 11/08/2021

the turn-over of

employees after the
first 12 months of fixed

term relationship."

Social safety net reforms: a work in progress

A meeting between the Italian Ministry of Labour and trade unions has been

scheduled for 2 September 2021 to discuss the draft reforms of so-called social
safety nets. Among other measures, the following will be considered:

(i) extending the standard salary support scheme (CIG) to micro-businesses (those
with one to five employees), with 13 weeks support paid entirely by the INPS. For businesses employing six to fifteen employees,
the CIG will apply for up to 26 weeks;

(ii) the so-called “CIG in deroga” to be cancelled;

(iii) extending the CIG to all employees, including apprentices and domestic workers and those at lower levels of seniority (such
as those who have not completed their minimum length of service);

(iv) introducing two new criteria applicable to the CIG, “proposed business termination” and “judicial liquidation”;

(v) extending the solidarity contract (“contratto di solidarieta”) to businesses with fewer than 15 employees;

(vi) introducing a reward scheme (such as discounts) for businesses that do not rely on social safety nets for a significant period
of time; and

(vii) extending NASPI (the monthly unemployment indemnity) for employees (with the elimination of the required 30 days’

work) and extending Dis-Coll for consultants.
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Developing Policies: Employment Guarantees (GOL)

The reform of policies aimed at increasing employment levels will also be discussed in pending meetings held at the Ministry of
Labour. As it stands, the GOL plan includes a structured programme to support re-employment and is divided into the following
five training options:

(i) “Job Reintegration” for employees expected to quickly find new employment opportunities;

(i) “Upskilling” for short-term training courses;

(iii) “Reskilling” for more robust training aimed at developing skills;

(iv) “Work and inclusion” for employees with complex educational, health or social needs; and

(v) “Collective re-employment” to assist struggling businesses facing redundancies.

Minimum ethics and dismissals

If an employee breaches the so-called “minimum ethics” code, the lawfulness of their dismissal is not subject to their
previous/existing disciplinary record nor to the specific nature of the offence. Behaviour that is immediately identifiable and
recognisable as illegal is deemed contrary to “minimum ethics”.

Supreme Court (ord.) 09/07/2021 No. 19588
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DISCLAIMER

Watson Farley & Williams is a sector specialist international law firm with a focus on the energy, infrastructure and transport sectors. With offices in Athens,
Bangkok, Dubai, Dusseldorf, Frankfurt, Hamburg, Hanoi, Hong Kong, London, Madrid, Milan, Munich, New York, Paris, Rome, Seoul, Singapore, Sydney and Tokyo
our 700+ lawyers work as integrated teams to provide practical, commercially focussed advice to our clients around the world.

All references to ‘Watson Farley & Williams’, ‘WFW’ and ‘the firm’ in this document mean Watson Farley & Williams LLP and/or its affiliated entities. Any reference
to a ‘partner’ means a member of Watson Farley & Williams LLP, or a member, partner, employee or consultant with equivalent standing and qualification in WFW
Affiliated Entities. A list of members of Watson Farley & Williams LLP and their professional qualifications is open to inspection on request.

Watson Farley & Williams LLP is a limited liability partnership registered in England and Wales with registered number 0C312252. It is authorised and regulated by
the Solicitors Regulation Authority and its members are solicitors or registered foreign lawyers.

The information provided in this publication (the “Information”) is for general and illustrative purposes only and it is not intended to provide advice whether that
advice is financial, legal, accounting, tax or any other type of advice, and should not be relied upon in that regard. While every reasonable effort is made to ensure
that the Information provided is accurate at the time of publication, no representation or warranty, express or implied, is made as to the accuracy, timeliness,
completeness, validity or currency of the Information and WFW assume no responsibility to you or any third party for the consequences of any errors or omissions.
To the maximum extent permitted by law, WFW shall not be liable for indirect or consequential loss or damage, including without limitation any loss or damage
whatsoever arising from any use of this publication or the Information.

This publication constitutes attorney advertising.

Watson Farley & Williams LLP Registered office: 15 Appold Street, London, EC2A 2HB, UK | T:+44 207814 8000 | F:+442078148141/2 2


https://www.wfw.com/people/giuseppe-bulgarini-delci/
tel:+39 02 721 7071
tel:+39 347 26 86 664
mailto:gbulgarini@wfw.com
https://www.wfw.com/people/roberta-cristaldi/
tel:+39 02 721 7071
tel:+39 344 0506106
mailto:rcristaldi@wfw.com

