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Green Pass compulsory for company canteens

The Italian Government has announced that a Green Pass will be required to dine in

company canteens. The government said that since a Green Pass is required to eat

and drink in bars (if seated) and restaurants, the same rules must apply in company

canteens.

Presidency of the Council of Ministers, FAQ 14/08/2021

New INPS clarifica�ons on use of salary support scheme

The salary support scheme set up to deal with the economic impact of the Covid-19

pandemic (Law Decree No. 18/2020) remains available to both businesses unable to

access standard salary support (CIGO) and to manufacturers in the tex�le and similar sectors. Other measures expected to

benefit the manufacturing and construc�on industries once the Sostegni Decree is converted into law (Law No. 69/2021) will fall

under the standard regula�on of Legisla�ve Decree No. 148/2015. Some excep�ons rela�ng to the current state of emergency

state remain, such as that rela�ng to the procedural deadlines for filing an applica�on to sign-up to the ‘extraordinary salary

support scheme’ (CIGS).

INPS Circular 09/08/2021 No. 125

Third party appointment for INPS services

As of 16 August 2021, an individual can appoint a third-party to manage their rela�onship with the INPS to accommodate those

who cannot access our properly use INPS services themselves. Such a delegated representa�ve needs to have their own digital

iden�ty (Spid, electronic ID, na�onal service card etc.). Said representa�ve can act on behalf of the delegator both on the INPS

website and at INPS branches. Full details are summarised in INPS Circular No. 127/2021.

INPS Circular 12/08/2021
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Process to communicate secondment of interna�onal employees to public authori�es updated

The process to communicate the secondment of interna�onal employees to Italy to the relevant public authori�es has been

updated. Said process must be used to communicate the cancella�on of an interna�onal secondment to Italy as well as both

short (up to a year) and long (up to 18 month) secondments.

Registra�on with the Court of Auditors is expected.

Ministry of Labour Decree 06/08/2021 No. 170

Judgments rela�ng to INPS and INL processes must be kept separate

Judgments rela�ng to the payment of social security contribu�ons must be kept wholly separate and dis�nct from those

concerning the viola�on of in cases of subordinate employment. Any decisions reached in the former should have no bearing on

the la�er, though basic facts determined in the first process (i.e. the subordinate nature of the employment rela�onships) can be

accepted as fact in the second.

Supreme Court No. 20395/2021

Filing defense against claim social security contribu�ons not required halts �meline to claim payment of same

The INPS filling a defense against a lawsuit brought by a company to confirm it is not required to pay social security contribu�ons

in specified circumstances, halts the �meline to claim payment of said contribu�ons. The Supreme Court rejected a differing

interpreta�on arguing said process is only halted by the filing of a lawsuit and not a defense aimed at resis�ng such a claim. The

main aim is to ensure any defense made a is based on the same arguments made by the (presumed) debtor company to jus�fy

why they believe payment is not due. If this is the case, the filing of a defense temporarily halts the �meline for the repayment

of said contribu�ons as the INPS’ inten�on to claim them regardless is clear.

Supreme Court 29/07/2021 No. 21799

Dismissal of employees who refuse to wear face masks lawful

The dismissal of a teacher who, on mul�ple occasions, refused to wear a protec�ve face mask to protect against Covid-19 was

lawful. The Court of Trento confirmed the dismissal was legal on the basis that the refusal to wear a face mask violates the

measures introduced by the Ministry of Instruc�on on 6 August 2020 to contain the spread of the virus. The judge noted that, by

refusing to wear a face mask, the teacher in ques�on put her personal beliefs before the protec�on of others. Since face masks

are considered a form of protec�on against the virus under Ar�cle 16 of Law Decree No. 18/2020, a repeated refusal to wear

one is cause for dismissal.

Court of Trento 08/07/2021

Minimum wage determined by where work carried out

Workers such as lorry/heavy goods vehicle drivers who regularly carry out work in a country other than the one in which they

are officially employed are en�tled to the minimum wage of the country in which said service was carried out. Even if both

par�es agree to apply the law of a different country, the minimum wage of the country where the employee performs their tasks

must be met.

EU Court of Jus�ce 15/07/2021 (joined claims C-152/20 and C-218/20)
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