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Bilateral solidarity fund for professional services now opera�ng

The bilateral solidarity fund for the professional services sector, which includes but is

not limited to lawyers’ and notaries’ offices, payroll consultants and accountants and

pharmacies and analysis labs, is now opera�onal. The fund is dedicated to employers

that have an average three or more employees and makes them eligible for the

standard salary supplement allowance in the event of reduced or discon�nued work

ac�vi�es (listed in arts. 11 and 22 of Leg. Dec. 148/2015 applicable for the Cigo and

Cigs salary supplement schemes). Subordinate staff are eligible for the standard

salary supplement allowance from the fund, including professional appren�ces but

excluding execu�ves.

Inps instruc�ons 26/05/2021 n. 77

Reinstatement legal even if collec�ve bargaining agreement makes reference to

general clauses only

The claim that one can  link a remedy for reinstatement (in addi�on to the non-

existence of a disputed fact) only to provisions in collec�ve bargaining agreements

that specifically classify a breach and connect it to a conserva�ve remedy, is contrary

to the principles of equality and reasonableness according to the Supreme Court.

Disciplinary events punishable by conserva�ve remedies (warning, fine, suspension)

but described only in general clauses or open wording deserve the same remedies. The discrimina�ng factor between

reinstatement and compensa�on cannot lie in the specificity of the disciplinary breach described in collec�ve bargaining

agreements because this creates an illogical disparity of treatment between minor offenses that are expressly  classified in a

collec�ve bargaining agreement and those of equal or lesser significance that are not expressly stated in the collec�ve bargaining

agreement.

Supreme court (ruling) 27/05/2021 n. 14777
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Refunds for employees for the purchase of PCs and tablets exempt from personal income tax

Any refund to employees for costs incurred to purchase electronic devices (PCs, laptops and tablets) used by family members for

remote learning are exempt from personal income tax. The tax exemp�on applies both if an employee purchases an electronic

device and then receives a refund from their employer or if their employer gave them a voucher to purchase IT tools at selected

stores (including online stores).

Revenue Agency, Instruc�ons 27/05/2021 n. 37/E

New rules for quaran�ne and isola�on

The Ministry of Health amended its quaran�ne and fiduciary isola�on measures in the event of Covid-19 infec�on or of close

contact with a Covid-19 case. The new provisions take into account the different variants of the virus and how high or low risk

they are in deemed to be.

Ministry of health, Instruc�ons 21/05/2021 n. 22746

Individual redundancies following collec�ve procedures in circumven�on of the law

Individual redundancies implemented for the same business reasons as previous collec�ve redundancy procedures are null and

void. Such a redundancy is in circumven�on of the law as it is deemed an a�empt to bypass restric�ons resul�ng from the

comple�on of collec�ve redundancy procedures. However, a subsequent individual redundancy for business reasons is not

deemed a circumven�on of the law if it is based on factors that differ from those outlined a previous collec�ve redundancy

procedure.

Supreme Court 23/04/2021 n. 10869

Five-year limita�on period inapplicable while formal self-employment rela�on in progress

The five-year limita�on period for employee credits is effec�ve while employment is in progress only if a condi�on of actual

stability is met, gran�ng a right to reinstatement in the event of unlawful dismissal. Determina�on of actual stability is made

based on the actual performance of employment and the formal configura�on given by the par�es, as the existence of an actual

psychological state of deference/fear on the part of an employee depends on this last element. Consequently, in a rela�onship

officially recognised as one of self-employment by both par�es, the five-year limita�on period begins only a�er termina�on of

employment.

Supreme Court 10/05/2021 n. 12344

Failure to update risk assessment documenta�on with Covid regula�ons does not trigger possible criminal offense

An employers’ failure to update their risk assessment documenta�on (DVR) with the measures outlined in DPCM 24/04/2020 to

contain the spread of Covid-19 does not qualify as a criminal offense of uninten�onally spreading an epidemic. This offence

requires purposeful behaviour by an employer, which cannot be determined merely by a failure to update DVR documenta�on

with the provisions to contain the spread of the Covid-19 in the workplace.

Supreme Court 24/05/2021 n. 20416
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Absence from the office to protest working condi�ons is not a just cause for dismissal

If an employee leaves the office without checking out, they commit fraud by not changing their status from present to absent at

work and may be subject to dismissal. However, if the employee le� the office to take part in a protest on working condi�ons in

the surroundings of their workplace, this is not deemed just cause for dismissal. The employer was not, in this case, mislead over

their presence in the office and the employee did not in fact their workplace fraudulently.

Supreme Court 24/05/2021 n. 14199
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