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At Watson Far ley & Wi l l iams you wi l l  f ind women in a number of  key leadership ro les ,  many of

whom have received h igh prof i le  recogni t ion for  the i r  work.

In recogni�on of our work to improve gender balance at our firm, the Women in Law Empowerment Forum (WILEF) has awarded

us their 2022 UK Gold Standard Cer�fica�on.  This is the fourth �me that we have received the cer�fica�on, a�er being the first

UK firm to receive the recogni�on in 2019.

Law firms with 100 or more prac�sing lawyers in the UK are eligible for the WILEF UK Gold Standard Cer�fica�on if they

successfully demonstrate that women represent a meaningful percentage of their equity partners, of their governance and

compensa�on commi�ees and of their most highly compensated partners.

Currently in London, 26% of our Equity Partners are women and two-thirds of promo�ons to the global partnership in 2022 were

awarded to women.  We are also proud that many of our offices and prac�ce groups are led by women.  This is something that is

reflected in our most recent Gender Pay Gap report which found that we have a nega�ve gender pay gap at Partnership level

(meaning that, on average, our female partners are paid more than men).

Globally, women make up the majority of associates and senior associates and we are pleased that we con�nue to develop a

strong pipeline of female talent.  However, we recognise that there is s�ll more to do to ensure we a�ract, retain and develop

women to the most senior levels of our firm and through to the Partnership.

We have taken some concrete steps to help us achieve this, including re-engineering our Senior Associate and Partner promo�on

processes, providing coaching to maternity returners and offering all working parents at our firm access to workshops, prac�cal

support and resources through our rela�onship with WorkLife Central.

We are suppor�ng female talent throughout our firm to network and build new connec�ons through our We Further Women

network, which aims to support the careers of women at all levels of the firm through networking opportuni�es, career focussed

events and increased access to senior role models. We’re also commi�ed to suppor�ng the next genera�on of women leaders in

the sectors in which we operate and host a series of sector focussed events which aim to empower, educate, and offer

opportuni�es to develop suppor�ve networks and rewarding professional rela�onships.
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https://www.wfw.com/wp-content/uploads/2022/03/WFW-Gender_Pay_Gap_Report_2021.pdf
https://www.worklifecentral.com/
https://www.wfw.com/about-us/diversity-and-inclusion/we-further-women/

