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As par t  o f  a f i r s t  phase of  measures  des igned to ease the lockdown ordered in  I ta ly  due the

COVID-19 pandemic,  the Pr ime Minis ter  i ssued a new decree on 26 Apr i l  2020,  to  apply f rom 4

May 2020 ( the “Decree”) ,  and replac ing the measures  prov ided under the decree dated 10 Apr i l

2020.  These measures  wi l l  remain in  force unt i l  17 May 2020.

Any businesses whose ac�vi�es are not suspended by the Decree must ensure

compliance with the health protec�on protocol agreed between the Italian

Government and trade unions on 24 April 2020, which detailed measures to control

and restrict the spread of COVID-19 in the workplace (the “Protocol”). Any failure to

do so will result in the suspension of business un�l safe condi�ons are restored.

The following is a brief summary of some of the main provisions of the Protocol

(Annex 6 to the Decree):

ACCESS TO THE  WORKPLACE

Companies must clearly display a no�ce on their premises, direc�ng anyone with a

temperature of 37.5 degrees or above (or anyone experiencing other flu-like

symptoms) to leave the workplace, and employees should stay at home if recent

contact has been made with anyone likely (or confirmed) to have COVID-19. The Protocol also states that employers may take

employees’ temperature before they enter the workplace (which cons�tutes processing of their personal data and therefore

should not be recorded unless necessary). Any individual entrusted with taking employees’ temperatures should take obvious

precau�ons such as wearing a surgical mask, gloves and safety glasses. As a general point, if employers wish to gather

informa�on from employees in rela�on to COVID-19, the Protocol recommends that any informa�on requested should be

‘necessary, adequate and relevant’.

The same precau�ons applicable to employees should also extend to any third par�es wishing to enter a business’ premises.

Delivery drivers should maintain a sensible distance from premises and staff, comply with required social distancing measures

while loading/unloading goods and have access to dedicated toilet facili�es on site.

WORKPLACE SANIT ISAT ION
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If a member of staff tests posi�ve for COVID-19, employers must ensure that the correct sanita�on procedures are carried out,

as detailed in the Circular issued by the Ministry of Health no. 5443, 22 February 2020. Common areas should be cleaned

regularly, and rooms con�nuously ven�lated. There is a tax credit available to encourage adequate workplace sani�sa�on, equal

to 50% of expenses incurred, up to a maximum amount of €20,000.

All individuals should comply with social distancing measures (i.e. by keeping one metre apart from others), wear masks and

other protec�ve devices wherever possible and hand sani�ser should be provided at the entrance and exit of company premises.

WORKPLACE ORGANISAT ION

As already detailed in point 7 of Ar�cle 1 of the Prime Minister’s Decree of 11 March 2020, the Protocol details that companies

may limit the risk of the spread of the virus by organising their work systems as follows:

implemen�ng flexible working from home arrangements for any ac�vi�es which can be carried out remotely;

encouraging employees to take leave;

suspending ac�vi�es in any non-essen�al departments; and

staggering entry and exit �mes for employees to ensure effec�ve social distancing measures.

Ul�mately, an employer, as ‘holder of the decision making and spending powers’,

should aim to protect the health and wellbeing of their workers, organising the

workplace effec�vely to ensure this happens as effec�vely as possible.

If an employer does not comply with its health and safety obliga�ons, it risks liability

under the Italian Criminal Code.

If you have any ques�ons or queries in rela�on to this briefing, please do contact a

member of Watson Farley & Williams’ Employment Team.

K E Y  C O N TA C T S

ELVEZIO SANTARELL I
PARTNER ROME

T: +39 06 6840 581

esantarelli@wfw.com
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Watson Farley & Williams is a sector specialist interna�onal law firm with a focus on the energy, infrastructure and transport sectors. With offices in Athens,
Bangkok, Dubai, Dusseldorf, Frankfurt, Hamburg, Hanoi, Hong Kong, London, Madrid, Milan, Munich, New York, Paris, Rome, Seoul, Singapore, Sydney and Tokyo
our 700+ lawyers work as integrated teams to provide prac�cal, commercially focussed advice to our clients around the world.

All references to ‘Watson Farley & Williams’, ‘WFW’ and ‘the firm’ in this document mean Watson Farley & Williams LLP and/or its affiliated en��es. Any reference
to a ‘partner’ means a member of Watson Farley & Williams LLP, or a member, partner, employee or consultant with equivalent standing and qualifica�on in WFW
Affiliated En��es. A list of members of Watson Farley & Williams LLP and their professional qualifica�ons is open to inspec�on on request.

Watson Farley & Williams LLP is a limited liability partnership registered in England and Wales with registered number OC312252. It is authorised and regulated by
the Solicitors Regula�on Authority and its members are solicitors or registered foreign lawyers.

The informa�on provided in this publica�on (the “Informa�on”) is for general and illustra�ve purposes only and it is not intended to provide advice whether that
advice is financial, legal, accoun�ng, tax or any other type of advice, and should not be relied upon in that regard. While every reasonable effort is made to ensure
that the Informa�on provided is accurate at the �me of publica�on, no representa�on or warranty, express or implied, is made as to the accuracy, �meliness,
completeness, validity or currency of the Informa�on and WFW assume no responsibility to you or any third party for the consequences of any errors or omissions.
To the maximum extent permi�ed by law, WFW shall not be liable for indirect or consequen�al loss or damage, including without limita�on any loss or damage
whatsoever arising from any use of this publica�on or the Informa�on.

This publica�on cons�tutes a�orney adver�sing.
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